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TriNet Employer Group Canada Inc.   
Benefits at a Glance as at October 1, 2011     

Great-West Life Policy 160422/3 & AXA Policies 9228507/8 
Class 1 (Optional benefits 100% WSE, All other 100% Company Paid) 

Benefit and General Coverage Provisions Monthly 
Premium Rate 

Basic Life  
Benefit Schedule 1x Annual Earnings 

$0.13/$1,000  

Non-Evidence Maximum $370,000 

Overall Maximum $500,000 
Premium Contribution 100% Company Paid 

Basic Accidental Death and Dismemberment (AD&D) 
Benefit Schedule Equal to Basic Life benefit 

$0.02/$1,000  Premium Contribution 100% Company Paid 

Dependent Life 
Benefit Schedule Spouse $10,000/ Each Child $5,000 

$2.33/family Premium Contribution 100% Company Paid 
Worksite Employee and Spousal Optional Life  

Benefit Schedule 
Available in Units of $10,000 to a maximum of 
$500,000  

See Schedule Premium Contribution 100% Worksite Employee Paid 
Worksite Employee and Spousal Optional AD&D  

Benefit Schedule 
Available in Units of $25,000 to a maximum of 
$500,000  

See Schedule Premium Contribution 100% Worksite Employee Paid 
Weekly Indemnity 

Benefit Schedule 66 2/3% of weekly salary  

$0.102/$10 of 
weekly benefit 

Maximum $1,000/week  

Elimination Period 
Commencement -1st day accident/hospitalization,  
8th day illness 

Benefit Period 17 weeks 

Premium Contribution 100% Company Paid 
Long Term Disability 

Benefit Schedule 66 2/3% of monthly salary  

$1.29/$100 of 
monthly benefit 

Overall Maximum $15,000/month  

Non Evidence Maximum $6,000/month 

Elimination Period 17 weeks 

Benefit Period To age 65 

Definition of Disability 2 years "own occupation," any occupation thereafter 

Premium Contribution 100% Company Paid 
  



 Page 2 of 3 

 
TriNet Employer Group Canada Inc.   

Benefits at a Glance as at October 1, 2011     
Great-West Life Policy 160422/3 & AXA Policies 9228507/8 

Class 1 (Optional Benefits 100% WSE, All other 100% Company Paid) 
Benefit and General Coverage Provisions Monthly 

Premium Rate 

Extended Health Care 

Deductible Nil 

Single $84.24 
Family $200.58 

Co-insurance 100% 

Maximum Unlimited, certain inner limits apply 

Hospital Semi-Private 

Prescription Drugs Pay Direct Drug Card 

Paramedical Practitioners $500/year/practitioner 

Private Duty Nursing $10,000/year 

Medical Services and Supplies Included 
Emergency Out of Country 
Coverage/Travel Assistance 
and Best Doctor Included 

Premium Contribution 100% Company Paid 
Vision Care  

Deductible Nil 

Single $3.38 
Family $12.59 

Co-insurance 100% 

Benefit Amount 

$60/24 months for Eye Exams 
$200/24 months for Glasses, Contact Lenses, Laser  
Eye Surgery 

Premium Contribution 100% Company Paid 
Dental Care  

Deductible Nil 

Single $50.38 
Family $135.59 

Fee Guide Current Year 

Co-insurance 

100% Basic Services 
50% Major Restorative Services 
50% Orthodontic Services (dependent children only) 

Maximums  

$1,500/year Basic Services 
$1,000/year Major Restorative Services 
$ 2,000 lifetime for Orthodontia Services 

Recall Period Once every 6 months 

Premium Contribution 100% Company Paid 
Worksite Employee Assistance Program (Contact) 

Coverage Confidential Counseling and Information Services $3.47/ Worksite 
employee Premium Contribution 100% Company Paid 

 
    *Rates are shown in Canadian currency and exclude applicable taxes 
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Disclaimer: 
 
This proprietary communication has been prepared for educational and information purposes only. The content does 
not provide legal or tax advice or legal opinions on any specific matters. Transmission of this information is not 
intended to create, and receipt does not constitute, an attorney-client relationship between TriNet and you. TriNet is 
not an insurance company, but rather is the single-employer sponsor of all of its health and welfare plans. Nothing 
contained herein constitutes an offer to sell, buy, or procure insurance. 
 
TriNet is the single-employer sponsor of all its benefits plans. TriNet makes these plans available to qualifying 
worksite employees (“WSEs”), with whom TriNet has established an employment relationship, and who perform 
services for customers of TriNet in a Professional Employer Organization (“PEO”) or service model. Under this model, 
TriNet incurs all expenses associated with its plan sponsorship and maintenance, and TriNet bills the customer for its 
services. The customer has no other financial obligation to TriNet, its other customers, or any of its insurance carriers 
for benefits plans sponsorship or provision. TriNet’s carriers have no recourse against TriNet customers. Other than 
compliance with TriNet’s contract terms, customers have no legal responsibilities to TriNet or the WSEs or any other 
TriNet customer for plan sponsorship or compliance. 
 
Any references to “your benefits programs or plans” are not legal terms or terms of art, and should not be confused 
with legal plan sponsorship, participation, or fiduciary compliance. These terms and others, such as “your employees” 
or “your selections, plan, or investments,” are used solely as lay terms of convenience so that you understand we are 
referring only to the decisions made and TriNet plans available in a specific worksite or to a specific group of WSEs.  
 
Coverage exclusions and limitations apply. In the event there is a conflict between any of the information contained in 
any benefits guidance materials provided by TriNet (including but not limited to information contained in any TriNet 
website, the Benefits Confirmation Statement, any written or electronic pamphlets, letters, emails, text messages, and 
statements made by TriNet employees) and TriNet's Plan document, the Plan document will control. Also, if there is a 
conflict between an official certificate provided by TriNet’s insurance carrier(s) (the “Carrier Certificate”) and either 
TriNet’s Plan document, the forthcoming Summary Plan Description, statements made by a TriNet employee, or any 
other benefits guidance materials provided by TriNet (including but not limited to those described above), the Carrier 
Certificate will control. 
 
        


